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EUROPEAN CAPITALS OF
INCLUSION AND DIVERSITY

BpaBeio yLa tig Eupwrtaikég NMpwtelouoceg ALa@OoPETLKOTNTAG Kal
‘Evtagng 2024

To BpaBeio yla tig Eupwraikeg Mpwtevouoeg Alapopetikotntag kal Evtaéng slvat évag
SLaywVLOPOG TIou avayvwpllel kal eTPBPaBeVEL TIG TOTILKEG apXEG 0 OAOKANPN tnv EE ol
oTtoleg TIpowBoUV evepyd TNVTN SLAPOPETIKOTNTA KAl TN cupTeEpiAnYN Kal cupBAaAouv
otnv owkodopnon puag o Sikaing Eupwrng. O Slaywviopog amoteAel pPEPOC TNG
nipwtofouAiag tng Eupwraikrg Emtpomnng yla tov Eupwriaiko Mrva ALa@opeTKOTNTAG Kat
TipaypatoToLeltal yla tpltn ouvexopevn XpovLd, eVw N arovoun yla to 2024 avapévetat
va tpaypatormoln0ei otig 25 AttpLAiou 2024, otig Bpu§EAAeg.

ZkomdG tou Bpapeiov

MNapd T peydAn mpoodo Tou €xel onuelwBel, ta otolyela tou EupwBapousetpou Kat
TIPOOWATEG £PEVVEC KATASELKVUOUV OTL TToAoL TToALTeC TNG EE e§akoAouBolv va ugiotavtat
SlakploeLc.

e To 59 % twv Eupwraiwv moteVouy OTL oL SLakploelg AdYw EBVOTLKAC KataywynGelvat
EUPEWG SLOSESOPEVEG

e [lpwTa TO XpWHA TOU SEPUATOC KaL UOTEPA TO €BVOTLKO I HETAVAOTEUTLKO UTIORaBpO
elvat ot TLo ocuvnBLopévol Adyol Slakploswv TIoU avagepBnkav amd epwtnBevTeg
APPLKAVLKAC KaTaywyng otnv épeuva tou 2023

e To 43 % twv atopwv AOATKI dnAwoav otL atobavovtav 6tL uplotavto Slakploelg To
2019

e Metd tnv mavénuia, ot yuvaikeg kepdllav Katd peco 0po 16 % Alydtepa xprjpata o€
ox€on Pe Toug avépeg otnv EE, evw to 2019 n Stapopd rtav katd peco 6po 14 %

e Ta dtopa pe avarmnpla avtipgetwriouv eumodia éoov apopd tnv mpdoPacn ot
Baolkeg umnpeoieg, oOTNV  UYELOVOMLKN TiEpBaAYn, otnv ekmaidsuon, otnv
amaocyOAnon Kat otnv TIOALTLKA {wn)

I Tt onuaivet va sloat yatpoc otnv EE. Eumeipisc atdéuwy agpikavikic kataywync. Epsuva tne EE yia touc
LUETAVAOTEC KaL TOUC aroyovouc ystavaotwy, FRA, 2023.



https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/combatting-discrimination/tackling-discrimination/diversity-and-inclusion-initiatives/european-diversity-month_el
https://europa.eu/eurobarometer/surveys/detail/2251
https://commission.europa.eu/system/files/2021-05/eu_diversity_month_factsheet_03052021.pdf
http://fra.europa.eu/sites/default/files/fra_uploads/fra-2023-being-black_in_the_eu_en.pdf
http://fra.europa.eu/sites/default/files/fra_uploads/fra-2023-being-black_in_the_eu_en.pdf

e To 25 % twv Popd atoBdavovtal 0tL £X0uV UTIOOTEL SLAKPLOELG OTNV KABNUEPLV TOUG
dwn, peTagu AWV, 660V aYopd TLG EUKALPLEG attacyOAnonG Kal ekmtatéeuong
e Tig SLakploelg AOyw NALKLAG TLG VIWBoUV ouXVOTEPA OL VEOL KaL OL NALKLWHEVOL

To €l6ko BpaBeio yla to 2024 TtpokeLtal va avadei&el TPwToBouAieg Kal SPATELG TOTILKWY
apxwv oL oTtoleg SNULOUPYOUV ACPOAELG KWHOTIOAELG, TIOAELG KAL TIEPLPEPELEG YLA TLG
yuvaikeg, o€ OAn TOug TN SLAWOPETIKOTNTA, XAPN OTNV AVTLHETWTILON TNG Blag kKatd Twv
YUVaKwV. Z0p@wva pe tov Asiktn lodtntag twv PUAWY tou Eupwrtaikou lvotitoUtou yia
TNV lootnta twv PUAwv (EIGE):

e YmoAoyiletal 0Tl 1 oTLg 3 yuvaikeg €xel UTTOOTEL CWPATLKN 1] oe€oUaALKr| Bla amd tnv
NAWkia twv 15 eTwv.

To BpaBeio ywa tig¢ Eupwraikeg Mpwtelouosg Ala@opetikotnTag Kat ZuptepiAnyng
avayvwpllel TIG TPOOTIABELEC TWV TOTILKWY aPXWV VA OLKOSOHUNO0UV KOWWVIEG Xwplg
aTIOKAELOPOUG, WOTE OAOL OL TIOA(TEG TNG EE va propouv va aglotolouv TG SuvatdTtnTEG TOUG
KaL KaVELG va pn peveL oto TepltBwplo. To Bpafelo elvatl HEPOG TWV CUVEXWV TIPOOTIABELWV
NG Eupwtaikng ETLtpomAg yla tnv mpowbnon tng Loodtntag Kal TNV KATtamoAéPunon Twv
Slakplocwy, oL otoleg amoteAolV PBaoclkég agleg kal BepeAlwdn Sikawwpata otnv EE,
KATOXUPWHEVA OTLG ZUVONKEG TNG KAl 0TOV XAPTN TwV OeueAlwdwy Alkalwudtwy Tng EE.

MeploodtePeC TANPOYOPLEC OXETIKA HE TLG OTPATNYLKEG TNG EupwTtaikng Emitpomng yla tnv
lootnta:

e 2Y£810 Spdonc tnc EE via tnv kKatamoA£unon Tou patolopou 2020-2025

e JTPATNYLKN VLA TNV LooTtnta twv AOATKI 2020-2025

e XTPATNYLKNA VLA TNV LOOTNTA TWV QUAWVY 2020-2025

e ZTPATNYLKN VLA TA SIKALWPATA TWV ATOPWY Ue avamnpia 2021-2030

e YTPATNYLKO TTAAioLo tnC EE via tnv loodtnta, tTnv ouumepiAnyn KaL TN CUPPETOYN TWV
Poud via tnv eptodo 2020-2030

e ZTpatnytkn tng EE yla TNV KATATTOAEUNON TOU AVTLONULTLOUOU KAl TN SLa@uAagn tng
€Bpaikng wng (2021-2030)

KpLtripla eTAe§LpotnTag

To BpaBelo ameuBuvetal os TOTILKEG apXEC amo ta 27 Kpdtn peAn tng EE, oL otoleg
€QapPOlouV gvepyd TIOALTIKEG CUMTIEPIANYNG YLA TNV QVTIPETWTILON TWV SLAKPLOEWV AOYW
@UAOU, nAkiag, avarnplag, tavtdétntag AOATKI, BpnokKeuTikr¢ TiloTng ) TemoiBnong, Kat
€OVOTLKNG 1 QUAETIKAG Kataywyng. Kabe umogn@lotnta TPETEL va aVTLOTOLXEL OE pLa
SLOLKNTLK HOVASQ, YE ETILKEPAANG €va SNPOTIKO CUUBOUALO 1] éva SNUOKPATLIKA EKAEYUEVO
KUBEPVNTLKO Opyavo-ameUBUVETAL O KWHOTIOAELG, TIOAELG KAL TIEPLPEPELEG EVTOG TG EE.

Katnyopieg BpaBeiwv

YTiapyouv SUo katnyopleg yla to BpaBeio Tou 2024: yla TOTIKEG APYEC HE ALYOTEPOUG ATIO


https://eige.europa.eu/gender-equality-index/2017/domain/violence
https://eur-lex.europa.eu/legal-content/EL/TXT/?uri=CELEX:12012P/TXT
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/combatting-discrimination/racism-and-xenophobia/eu-anti-racism-action-plan-2020-2025_en
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/combatting-discrimination/lesbian-gay-bi-trans-and-intersex-equality/lgbtiq-equality-strategy-2020-2025_en
https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/gender-equality/gender-equality-strategy_el
https://ec.europa.eu/commission/presscorner/detail/el/ip_21_810
https://ec.europa.eu/commission/presscorner/detail/el/ip_20_1813
https://ec.europa.eu/commission/presscorner/detail/el/ip_20_1813
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/combatting-discrimination/racism-and-xenophobia/combating-antisemitism/eu-strategy-combating-antisemitism-and-fostering-jewish-life-2021-2030_en
https://ec.europa.eu/info/policies/justice-and-fundamental-rights/combatting-discrimination/racism-and-xenophobia/combating-antisemitism/eu-strategy-combating-antisemitism-and-fostering-jewish-life-2021-2030_en

50.000 KATOLKOUG KAl yLa TOTILKEG OPXEC UE MEPLOCOTEPOUG amd 50.000 Katoikoug,.
Yriapxel emiong €va €8ko Bpafelo yla TOTILKEG apPXEG TIOU SnuloupyolV acpalelg
KWHOTIOAELG, TIOAELG KAL TIEPLPEPELEG YLA TLG YUVALKEG, 000 SLAPOPETLKEG KaL av givat
o€ OAN TOUG TN SLAWPOPETLKOTNTA, HECW TNG KATATIOAEUNONG TnG Blag Katd TtTwv
YUVALKWV.

AvayvwpLon TwV TIPWTOBOUALWYV yLa T SLAPOPETLKOTNTA

Me to BpaBeio avayvwpilovtal IpwToBouALeC yLa Tn SLaWopeTLKOTNTA KaL TN cupttiepAnyn,
OL OTIO(EC KATATIOAEUOUV OAOUG TOUG AOYOUG SLAKPLoEWV (QUAO, QUAETIKN 1 €BVOTLKN
Kataywyn, Opnokeutikr Tmiotn 1 TmemoiBnon, avamnpla, nAwkia 1 o€EouaAkog
TIPOCAVATOALOHOC), KaBw¢ Kal N Sltabspatikotnta. Ot TpwtoBoulieg pmopel va €xouv rén
uAottolnBel ) va Bplokovtat oto otddLo tng uAotolnong.

Awadikaoia emAoyng

OL altnoelg ywa ta BpaBela Ba umokewvtal os EAeyX0 EMAEELUOTNTAG KAL TIPOKATAPKTLKNA
a&loAoynon amo aveEdpTNToOUG EUTIELPOYVWHOVEG. MLa eupwTalk KPLTLKY €mitport) Ba
KAVEL TNV TEALKN ETTLAOYH OTLG SUO0 YEVIKEC Katnyopleg kat oto ElSikd BpaBelo yla TOTILKEG
apXEG TIOU SNULOUPYOUV ACPAAELG KWHOTIOAELG, TIOAELG KAL TIEPLPEPELEG YLA TLG YUVALKEG, OF
OAN TOUG TN SLAPOPETLKOTNTA, PEOW TNG KATATIOAEPNoNG tng Blag katd twv yuvalkwv. H
Eupwraikry Emtpornr) B6a oploel aveEdptnToug EPTIELPOYVWHOVEG yld Tn @Acn TNng
TIPOKATAPKTLKAG a§LoAdyNnong, KaBwg Kal Ta PEAN TNG EUPWTIALKAG KPLTLKNG ETILTPOTING yLa
TN QAon tTNG TEAKNC €mAOYNG. H eupwttalkn KPLTKA €TLtpoT yla to MNevikd BpaBeio Ba
armoteAeitat amd TOUAAXLOTOV TIEVIE HEAN TIOU Ba €KMPOOWTIOUV EUPWTIALKEG HN
KUBEPVNTLKEG OPYAVWOELG. H UpWTTALKN) KPLTLKNA ETLTPOTI yLa To ELSIKO BpaBelo yla ToTikEG
apXEC TIOU SNPLOUPYOUV ACPAAELG KWHOTIOAELG, TIOAELG KAL TLG TIEPLPEPELEC YLA TLG YUVALKEC,
0 0€ OAN TOUG TN SLAPOPETLKOTNTA HECW TNG KATATIOAEPNONG TNG Blag Katd TWV yuvalkwy,
Ba amoteAeltal amd TOUAAXLOTOV TIEVTE HEAN TIOU Ba €KTIPOCWTIOUV EUPWTIALKEG HN
KUBEPVNTLKEG OPYAVWOELG KAl AANOUG OXETIKOUG £BVLKOUG Kal EUPWTIALKOUG POPELG.

MponyoUpEVOL VLKNTEG

Ztnv ékdoon tou BpaBeiou tou 2023, SLAPYOPEC TOTILKEG apXEC attd OAOGKANPN TNV EupwTtaikn
‘Evwon kepdloav ta Xpuod, Aonpevia kat XaAkwva BpaBeia.

e HTerrassa (lomtavia) k€pSLoe To xpuood BpaBeio otnv Katnyoplia Twv TOTILKWY apXwvV
ye TEpLoooTepouUC amod 50.000 katoikoug,

e H La Zarza(lomavia) képdLoe To xpuod BpaBeio otnv katnyopla Twv TOTILKWY apXwV
HE Alyotepoug armo 50.000 katolkoug, kat

e H Gdansk (MoAwvia) kepdiloe To xpuoo Ppafeio otnv katnyopia Eldkd Bpafeio yia
TNV Lootnta twv AOATKI.

KaAuyn amo ta péca evnpepwong

Ta peoa evnuEPWONG TIPOCKAAOUVTAL OTNV TEAETH amovoung twv BpaBeiwy, n omola Ba



nipaypatorolnBel otig Bpu§éAAeg otig 25 AmplAiou 2024. 'a 6ooug &ev PTtopolV va
TiapeupeboUV QUTOTIPOCWTIWG, N ekdNAwon Ba petadobel o {wvtavr pon. ZUVEVTEVEELG P
TOUG VIKNTEC TwV Bpafelwv Kat TOUG EKTIPOOWTIOUC TNG EupwTtaikig Emitportrg yrtopolv va
TIPOYPOAPHATIOTOUV KATOTILV  ETILKOWVWVIAG PE TNV OPAda HPECWV EVNUEPWONG OTO
media@eudiversity2024.eu.

MepLocotepPEG TANPOWOPLEG

Ma mepLoodtepeg TANPowopleg ylwa to BpaBeio ywa tig Eupwtaikég Mpwtelouoeg
Awagopetikotntag  kat  ‘Evtagng  emiokepbBeite Tov  emionpo  LOTOTOTIO  OTO:
www.eudiversity2024.eu Mmopelte va AQPBAVETE PNVLALEG EVNPEPWOELG KAl MEAAOVTIKA
SeAtia TuTou, KAVoVTac £yypaQr) OTO EVNHEPWTLKO SEATLO 1| ETILKOLVWVWVTAG HE TNV opasda
HEoWV evnuépwong oto media@eudiversity2024.eu.
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